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Deadline for Applications:
November 4, 2011

Application Forms:
Use Only Forms Marked
“For 2012-2013”

General

In order to advise teacher applicants by the end of Janu-
ary 2012, the deadline date for applications has been
established as November 4, 2011.

Special Information

— teachers are eligible for educational leave of less than
one full year (although full-year leaves are still avail-
able). Please note that both short-term and full-year
leaves are for the 2012-2013 school year only; leaves
for January-June, 2012 cannot be considered.

— in keeping with the collective agreement, a teacher
on educational leave shall receive seventy per cent
of the salary he/she would have received had he/she
been employed during the period of the educational
leave in the position which he/she held at the time
his/her application was submitted.

— a teacher who is granted an educational leave of six
(6) months or more shall agree in writing to return
to the field of public education in New Brunswick for
a period of at least one year.

— no teacher shall be eligible for a subsequent edu-
cational leave until he/she has been employed as a
teacher in New Brunswick for a further one (1) year
for each two (2) months of educational leave previ-
ously taken.

— the purpose of the leave is stated as follows: “Edu-
cational Leave may be granted to a teacher wishing
to devote up to a year’s study or study/travel for
purposes of retraining, specialization or professional
growth.”

Administrative Information
— Application forms and detailed regulations may be
obtained from the[NBTA website (www.nbta.ca)
— Teachers who have questions regarding educational
leave should direct them to:
Larry Jamieson,
Executive Director,
NBTA, P.O. Box 752,
Fredericton, N.B. E3B 5R6
Tel: (506) 452-1721
or email: larry.jamieson@nbta.ca
— Interested teachers should apply to the Secretary,
Educational Leave Committee, and forward one
copy to the School Board Office and one copy to
the School Principal. No applications for educa-

tional leave will be accepted by the Committee

Educational Leaves: 2012-2013

if post-marked or emailed after November 4,
2011.

— Applicants shall be advised of the decisions of the
Committee by the end of January, 2012.

Factors Affecting Selection

Although an educational leave must fall into one of
three purposes - retraining, specialization or profes-
sional growth - the Committee considers comments and
recommendations from Principals, Directors of Educa-
tion and/or Superintendents. These comments usually
are directed to the benefits of the leave to the school
and district and are an important source of information
to the Committee.

Other factors that are considered are:

e distribution by district;

e position distribution (teachers, SPR’s, vice-principals
and principals, etc.);

grade levels;

past professional involvement;

years of experience;

number of times teacher has applied;

benefit to the school/district of the proposed educa-
tional leave;

certificate level of the teacher;

e previous educational leave (See note below).

Note: Some priority will be given to members who have
not previously been granted educational leave without
automatically excluding members who have. Other
factors such as the number of years since the previous
leave, the total number of applications, the experience
of the other applicants and the other criteria listed
above shall be considered.

The composition of the Educational Leave Committee is
as follows:

Department of Education: two representatives;

New Brunswick Teachers’ Association: Heather Smith;
Association des enseignantes et des enseignants franco-
phones du Nouveau Brunswick: Suzanne Bourgeois;

New Brunswick School Districts: two representatives;

New Brunswick Teachers’ Federation:

Larry Jamieson — Secretary; Marcel Larocque

This notice is designed to give information
to teachers as early as possible. It is merely
a synopsis of the more detailed regulations.
Interested teachers should read carefully both
Article 37 of the Collective Agreement and the
regulations established by the Educational
Leave Committee prior to applying.
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